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GREATER CHENNAI CORPORATION
PRESSRELEASE
PR.No.624 Date:2810.2026

Greater Chennai Corporation and Global Adjustments Foundation Join Hands to Advance

Gender Equality in Schools
Chennai, 28 October 2026: The Greater Chennai Corporation (GCC), through its Gender and
Policy Lab (GPL), has signed a Memorandum of Understanding (MoU) with the Global
Adjustments Foundation, through its Champion Woman initiative, to promote gender
equality, challenge gender stereotypes and foster safe, inclusive and gender-sensitive school

environments across GCC schools.

The collaboration focuses on strengthening teachers capacity to recognise and address
gender bias, integrate gender-sensitive practices into classrooms, and promote equality, respect
and non.discrimination. Faculty Development Programmes will cover stress management,
work life integration and gender-responsive leadership, beginning with a pilot programme for

school Nodal Officers and progressing towards a Train-the Trainer model.

The partnership will also facilitate gender sensitisation workshops, leadership and
mentorship opportunities for women teachers, awareness on safe and respectful workplaces,

and age-appropriate student engagement on gender equality, respect and life skills.

Through this initiative, GCCs Gender and Policy Lab seek to mainstream gender
equality in school practices and nurture a generation that values dignity, inclusion and equal
opportunities for all.
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