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ghf« I 
tiuÎ r£l éÂfŸ 

br‹id khefuh£Á tF¥ò IV¡fhd gâfë‹ r£l éÂfŸ, 2009 
 
 1. ÁW jiy¥ò:- (a) Ïªj r£l éÂfŸ br‹id 
khefuh£Á tF¥ò IV-¡fhd gâfë‹ r£l éÂfŸ 2009 v‹W 
miH¡f¥gL«.  
 2. brh‰bghUŸ és¡f«:- Ïªj r£l éÂfëš 
mitfŸ ga‹gL¤j¥g£LŸs Ïl§fëš mitfS¡F ntW bghUŸ 
tH§fnt©oæUªjhš m‹¿ ÑœtU« brh‰fŸ ÑœtU« bghU£gL«.  
 (I) r£l«:- r£l« v‹gJ br‹id khefu khefuh£Á 
r£l« 1919I F¿¡F«. 
 (II) gâ¡F ãakd« brŒa¥g£lt®:- xU eg® Ïªj 
r£léÂfë‹gonah mšyJ mªj neu¤Âš mkèš cŸs 
r£léÂfë‹gonah, Kj‹Kiwahf jdJ flikfis xU F¿¥Ã£l 
gjéæš mtuhš ãiwnt‰w¥gl nt©oa gâfis 
ãiwnt‰w¤Jt§»dhnyh mšyJ, mt® jdJ jFÂfh© 
gUt¤Âid Jt§»dhnyh, mšyJ mªj gjé¡fhd m¿ÎW¤jšfŸ 
mšyJ gæ‰ÁfŸ vnjD« ÏUªjhš mitfis bgw¤Jt§»dhš, 
mt® xU gâæš ãaä¡f¥g£ltuhf brhšy¥glyh«.  
 3. X¥òjš bgw¥g£l cW¥Ãd®:- xU egç‹ bga®, 
khefuh£Áæ‹ vªj xU gâ mšyJ gâtifæš ãakd« 
brŒa¥gLtj‰F nj®Î brŒa¥g£l mÂfhuó®tkhd g£oaèš Ïl« 
bg‰¿Uªjhš mt® x¥òjš bgw¥g£l cW¥Ãduhf brhšy¥gLth®.   
 4. x¥òjš bgw¥g£l jFÂfh© gUt¤Âd®:- xU 
gâæ‹ mšyJ xU gâæ‹ tifæš x¥òjš bgw¥g£l jFÂfh© 
gUt¤Âd® v‹gJ, mªj gâæš mšyJ gâ tifæš jdJ 
jFÂfh© gUt¤Âid Ko¤Jé£L mªj gâæš mšyJ mªj gâ 
tifæš KG cW¥Ãduhtij vÂ®neh¡»ÍŸst® v‹W bghUŸgL«.  
 5. Ã‹ j§»a tF¥òfŸ:-  Ã‹j§»a tF¥òfŸ v‹gJ 
Ïªj ghf¤Â‹ m£ltizæš brhšy¥g£LŸs tF¥òfisÍ«,  
jäœehL murh§f k‰W« rh®ãiy gâfS¡fhd bghJ éÂfŸ ghf« 
x‹W m£ltiz I-š m›t¥nghJ nr®¡f¥gL« tF¥òfisÍ« 
F¿¡F«.  
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 6. gâ tF¥ò IV:- gâ tF¥ò  IV v‹gJ, tF¥ò I-A, I-B, II  
k‰W« III-‹ gâ mik¥Ãš cŸst®fis jéu mid¤J eg®fisÍ« 
cŸsl¡F«.  
 7. Miza®:-  Miza® v‹gJ br‹id 
khefuh£Áæ‹ Mizaiu¡ F¿¡F«.  
 8. k‹w«:- k‹w«  v‹gJ br‹id khefuh£Áæ‹ 
k‹w¤ij¡ F¿¡F« 
 9. gâ cW¥Ãdiu gâ éLé¥ò brŒjš:- gâ cW¥Ãdiu 
gâ éLé¥ò brŒjš v‹gJ fhè¥gâæl« Ïšyhj fhuz¤Âdhš 
mtiu gâæš ÏU¤J éy¡Fjš v‹W bghUŸgL«.  
 10. flik: - xU eg®,  
 (a) xU gjéæš mªj gjé¡Fça flikfis 
ãiwnt‰¿¡bfh©oUªjhnyh mšyJ jFÂfh© gUt¤Âš 
ÏUªjhnyh mšyJ m¥gâ¡F cça m¿ÎW¤jšfŸ mšyJ 
gæ‰Áfis bg‰W¡bfh©oUªjhnyh,  
 (b) mt® gâ nr®fhy¤Âš ÏUªjhnyh  
 (c) mt® éLKiwfhy¤Âš mšyJ mDkÂ¡f¥g£l 
éLKiw eh£fëš gâ¡F tuhkš ÏUªjhnyh, jFÂthŒªj 
mYty®fëdhš m¿ÎW¤jšfS¡F Ïz§f Kiw¥gL¤j¥gL« 
j‰braš éL¥Ãš ÏUªjhnyh mšyJ m¤jifa gâ¡F tuhkš 
ÏUªjj‰F  cldoahf K‹djhfnth mšyJ Ã‹dnuh gâæš 
ÏUªjhnyh, mt® gâæš ÏU¥gjhf bfhŸs¥gL«.  
 11. KG cW¥Ãd®:- xU KG cW¥Ãd® v‹gJ xU gâ 
tifæid rh®ªj ãiyahd gjéæš ãiyahf ãakd« 
brŒa¥g£ltiu¡F¿¡F«.  
 12. gâ cW¥Ãd®:- gâ cW¥Ãd® v‹w brhš, mªj 
gjé¡F ãakd« brŒag£ltiuÍ«, gâæèUªJ XŒÎ 
bgwhjtiuÍ«, mšyJ gjéæèUªJ éyfhjtiuÍ«, gjé 
btëna‰w« mšyJ gjé Ú¡f« brŒa¥glhjtiuÍ« mšyJ 
fhè¥gâæl« Ïšyhjj‹ fhuzkhf m‹¿, gjé btëna‰w« 
brŒa¥glhjt®fisÍ« F¿¡F«. mt® jFÂfh© gUt¤Âš 
cŸstuhfnth, jFÂfh© gUt¤ij flªjtuhfnth, mšyJ 
gâæ‹ KG cW¥Ãduhfnth ÏU¡fyh«.  
 13. jFÂ fh©gUt¤Âd®:- xU gâæš jFÂfh© 
gUt¤Âd® v‹gJ mªj¥gâæš jFÂfh© gUt« ãiwÎ bgwhjt® 
v‹W bghUŸgL«.  
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 14. gjéÍa®Î:- gjéÍa®Î v‹gJ xU gâæ‹ xU 
tifæèUªJ mjåD« ca®ªj gâtifæš xU cW¥Ãdiu 
ãakd« brŒjš v‹W bghUŸgL«.  
 15. neuoahf ãakd« brŒa¥g£lt®:-  xU eg® mt® 
br‹id khefuh£Áæš ãakd« brŒa¥gL« gjéæš V‰fdnt 
gjéæš Ïšyhkš ÏUªjhš mt® neuoahf ãakd« brŒa¥g£ltuhf 
brhšy¥gLth®.  
 16. gjéæw¡f«:- br‹id khefuh£Áæš xU gâæ‹ 
tifæš gâòçÍ« xUtiu mt® t»¡F« gjéiaél Fiwthd 
gâ tif¡F mªj gjéæw¡f Mizæš brhšy¥g£LŸs 
fhuz§fS¡fhf mD¥òtJ gjéæw¡f« vd¥gL«.  
 17. g£oaèl¥g£l tF¥òfŸ:- g£oaèl¥g£l tF¥òfŸ 
v‹gJ Ïªj ghf¤Â‹ m£ltiz-IIš brhšy¥g£LŸs 
tF¥òfisÍ« k‰W« jäœehL khãy k‰W« rh®ãiy gâfS¡fhd 
bghJ éÂfëš ghf«-I‹ m£ltiz-IIš ghf«-Aš m›t¥nghJ 
nr®¡f¥gL« tF¥òfisÍ« F¿¡F«.  
 és¡f«:- ÏªJ kj¤ij jéu ntW kj¤ij rh®ªjt® 
g£oaèl¥g£l tF¥Ãid rh®ªjtuhf fUj¥gl kh£lh®.  
 18. g£oaèl¥g£l gH§Foæd®:-  g£oaèl¥g£l 
gH§Foæd® v‹gJ Ïªj ghf¤Â‹ m£ltiz-IIš ghf« B-š 
brhšy¥g£LŸs tF¥ÃdiuÍ« k‰W« jäœehL khãy k‰W« rh®ãiy 
gâfS¡fhd bghJéÂfë‹ ghf«-Iš m£ltiz II-‹ ghf« B-š 
m›t¥nghJ nr®¡f¥gL« Ï‹d Ãw tF¥ÃdiuÍ« F¿¡F«.  
 19. gâ:- gâ v‹gJ, br‹id khefuh£Á r£l« ÃçÎ 
86(i)  k‰W« 86(ii)-‹ go Ïa‰w¥g£l r£léÂfëš cŸsl§»a 
gâæid F¿¡F«.  
 20. Áw¥ò r£l éÂfŸ:- Áw¥ò r£l éÂfŸ v‹gJ ghf« 
IV-š  cŸs x›bthU gâ¡F« bghUªJ« r£l éÂfŸ v‹W 
bghUŸgL«.   
 21. gâælkh‰w«:-  gâæl kh‰w« v‹gJ xU gjé 
t»¡F« xUtiu mj‰F ãfuhd gjé¡F kh‰w« brŒtij¡ 
F¿¡F«.  
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ghf« II 
 

bghJ éÂfŸ 
 

br‹id khefuh£Á tF¥ò IV¡fhd gâfë‹ r£l éÂfŸ, 2009 
 
 1. mik¥ò:- gâ v‹gJ muR gâahs®fë‹ ÑœF¿¤j 
tF¥òfisÍ« tiffisÍ« bfh©oU¡F«.  
 tif v©    gjé 
 1     mYtyf cjéahs® 
 2     bjhêyhë 
 2. ãakd mÂfhç:-  tF¥ò II-š tU« mid¤J 
gjéfS¡F« ãkd¡FGédhš ãakd§fŸ brŒa¥gl nt©L«.  
 3. ãakd§fëš xJ¡ÑL:- vªj xU gjéæY«, neuo 
ãakd§fëš ãakd§fS¡fhd xJ¡ÑL éÂfŸ(bghJ éÂfŸ 22) 
bghUªJ«.  
 4. ãakd§fëš nj®Î brŒjš:- vªj xU tifahd 
gâ¡F« neuo ãakd« _y« cW¥Ãdiu nj®Î brŒjš Ñœ¡F¿¤j 
Kiw¥go brŒa¥gl nt©L«.  
 vÂ®gh®¡f¥gL« fhè¥gâæl§fë‹ v©â¡if, 
mªj¥gjé¡F F¿¥Ãl¥g£l jFÂfŸ M»aitfis F¿¥Ã£L 
ãakd mÂfhç r«gªj¥g£l ntiythŒ¥ò ãWtdÂläUªJ bga® 
g£oaiy nfhu nt©L«. r«gªj¥g£l ntiy thŒ¥ò ãWtd¤Âdhš 
mD¥g¥g£l bga®¥g£oaèš  Ïl« bg‰WŸs cW¥Ãd®fëläUªJ 
k£Lnk nj®Î brŒa¥gl nt©L«. m›thW ntiythŒ¥ò 
ãWtd¤Âdhš mD¥g¥g£l bga®g£oaèš cŸs vtU« 
ãakd¤Â‰F bghU¤jkhdt® Ïšiy v‹W ãakd mÂfhç 
fUÂdhš, mt® ntiy thŒ¥ò ãWtd¤Â‰F Ïu©lhtJ 
bga®g£oaš mšyJ mL¤j g£oaš mD¥g¡nfhç nt©LnfhŸfŸ 
mD¥Ã, mªj g£oaš mšyJ g£oašfëèUªJ nj®Î brŒayh«. 
r«gªj¥g£l ntiythŒ¥ò ãWtd¤Âdhš bghU¤jkhd 
cW¥Ãd®fis mD¥g Ïayhj ãfœÎfëš k£Lnk, r«gªj¥g£l 
ntiythŒ¥ò ãWtd¤Âdhš mD¥g¥glhj eg®fis ãakd« 
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brŒayh«. m¤jifa ãfœÎfëš brŒa¥g£l  ãakd§fŸ F¿¤J«, 
k‰W« vªj Nœãiyæš mªj ãakd§fŸ brŒa¥g£ld v‹W« 
r«gªj¥g£l ntiythŒ¥ò ãWtd¤Â‰F« k‰W« ãakd mÂfhç¡F 
mL¤j ca®ãiy gjé t»¥gtU¡F« jftšfŸ bjçé¡f¥gl 
nt©L«. K‹dhŸ gilÅu®fS¡F xJ¡f¥gL« gâæl§fis 
bghU¤jtiu, K‹dhŸ gilÅu® eythça« mj‰fhd eg®fis 
mD¥g jFÂthŒªj mÂfhçahd mªj gâæl étu§fŸ 
Ïa¡Fe®/Jiz Ïa¡Fe®/cjé Ïa¡Fe®/M»at®fS¡F 
bjçé¡f¥gl nt©L«. mªj fhè¥gâæl étu§fŸ ntiythŒ¥ò 
ãWtd¤Â‰F« bjçé¡f¥gl nt©L«.  
 ÏU¥ÃD«, jdJ FL«g¤ij ãuhjuthd ãiyæš é£L 
kuzkilÍ« muR gâahs®fë‹ k‰W« Foik¥gâ KiwgL¤J« 
éÂfŸ 451 k‰W« 452-Ll‹ nr®¤J¥go¡f¥gl nt©oa 454-‹go, 
kU¤Jt ßÂæš jFÂæH¥ò brŒa¥gLgtç‹ 
kidé/fzt®/kf‹/kzkhfhj kfŸ M»at®fë‹ ãakd¤Â‰F 
Ïªj Jiz éÂ bghUªjhJ.  
 5.  jFÂ:- vªj xU gjé¡F« neuoahf ãakd« 
brŒa¥gLgt® ãakd ehëš 30 taJ Koªjtuhf ÏU¡f¡TlhJ.  
 és¡f«:- ntiy thŒ¥ò ãWtd¤Â‹ _y« ãakd§fŸ 
brŒa¥gL« ãfœÎfëš taJ tu«ghdJ, Ïªj JizéÂ¥go 
cW¥Ãd® ãakd¤Â‰fhf mD¥g¥gL« ehëš ÏUªJ fz¡»l¥gL«.  
 våD«, g£oaèl¥g£l tF¥Ãd® k‰W« g£oaèl¥g£l 
gH§Foæd® tF¥Ãid rh®ªjt®fŸ ãakd ehëš 35 taJ ãiwÎ 
bgwhjtuhf ÏUªjhš ãakd« brŒa¥gLtj‰F jFÂ bg‰wtuhth®.  
 MæD«, vªj xU tifahd gjéæY«, K‹dhŸ gilÅuç‹ 
ãakd¤Â‰F nkny brhšy¥g£l taJ tu«ò bghUªjhJ.  
 II fšé¤jFÂ:- gâtif I-š neuo ãakd¤Â‰F xUt® 
m§Ñfç¡f¥g£l(mjhtJ) murh§f¤jhš guhkç¡f¥gL« mšyJ 
murh§f¤Â‹ mDkÂÍl‹ Âw¡f¥g£l mšyJ, fšé éÂfë‹go 
gŸë¡fšé Ïa¡Feuhš, mDkÂ tH§f¥g£l gŸëæš 8« tF¥ò 
nj®¢Á bg‰¿Uªjhš m‹¿ mt® neuo ãakd¤Â‰F jFÂÍilatuhf 
kh£lh®.  
 (a) vªj xU tif gâ¡F« neuo ãakd¤Â‰F cW¥Ãd® 
jäœ bkhêæid vGjÎ« go¡fÎ« bjçªjtuhf ÏU¡f nt©L«.  
 (2) éÂ (a)-š tifa« v›thW ÏUªjhY«, K‹dhŸ gilÅu® 
mt®fŸ jäœ vGjÎ« go¡fÎ« bjçªjt®fshf ÏUªjhš ãakd« 
brŒa¥gLtj‰F jFÂÍilat®fshth®fŸ.  
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 6. jFÂ fh© gUt«:- kh‰Wjš Ú§fyhf, xU gâ¡F 
ãakd« brŒa¥g£l midtU« Jiz éÂ (b)-š F¿¥Ãl¥g£LŸs 
jFÂfh© gUt¤Âš mt® vªj gâ tifæš ãakd« 
brŒag£LŸshnuh mªj gâtifæš ÏU¡f nt©L«. m›thW 
ãakd« brŒa¥g£lt®fŸ ntW gâ tifæš ãakd« brŒa¥g£lhš 
mt®fŸ jFÂfh© gUt¤Âš ÏU¡f nt©L« v‹W vÂ®gh®¡f¥gl¡ 
TlhJ.  
 (b) neuoahf ãakd« brŒa¥g£l mšyJ gâæl kh‰w« 
_y« ãakd« brŒa¥g£l egiu bghU¤jtiu, bjhl®ªJ ÏU¡F« 
_‹W M©Lfëš Xuh©L fhy« v‹W jFÂfh© gUt« ÏU¡F«.  
 7. ntW Jiwfëš mšyJ mYtyf§fëš xU tF¥Ãš 
mšyJ tifæš gâ:- xU gâtifæš brŒa¥gL« gâ, mªj 
gâ ntW Jiwæš mšyJ mYtyf¤Âš mšyJ ntW CÂa 
é»j¤Âš brŒa¥g£lhY« mªj gâ tifæš vL¤J¡bfhŸs¥gL«.  
 8. gâæl më¥ò k‰W« gâæl kh‰w«:- (a) mid¤J 
gâæl më¥òfŸ k‰W« gâæl kh‰w§fŸ ãakd mÂfhçædhš 
k£Lnk brŒa¥gl nt©L«.  
 våD«, ãakd mÂfhç ahU¡F Ñœãiy mÂfhçah cŸshnuh, 
mt® ãakd mÂfhç¡F më¡f¥g£l mÂfhu§fis ga‹gL¤jyh«.  
 (b) xU ãakd mÂfhçæ‹ mÂfhu všiyæèUªJ ntW 
ãakd mÂfhç‹ mÂfhu všiy¡F£g£l Ïl¤Âš gâæl 
kh‰w§fŸ k‰W« gâæl më¥òfŸ mªj ãakd mÂfhç ahU¡F 
rh®ãiy mÂfhçahf cŸshnuh mtuhš brŒa¥gl nt©L«.  
 bjhêyhëæ‹ gâtif   x‹¿èUªJ x‹W¡F kh‰WjY¡F  
c£g£ljhF«. 
        9   C®Â¥go:-  Ï¥gâaik¥Ãš cŸs gâæl§fëš C®Â¥go 
mDkÂ¡f¥g£l gj»S¡F k£L« khefuh£Á ãÂæèUªJ muR  
m›t¥nghJ ã®zæ¡F« tiuaiwfS¡F£g£L C®Â¥go 
tH§f¥glnt©L«.  
  
 10. ghJfh¥ò:-  Ïªj r£léÂfŸ mkY¡F tU« ehëš 
Ïªj r£l éÂfëš vªj xU gâ¡fhd gâtifæš gâæš 
ÏU¡F« vtU¡F« Ïªj r£léÂfŸ ghÂ¥ò V‰gL¤jhJ.  
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tiuÎ r£l éÂfŸ 
br‹id khefuh£Á tF¥ò IV¡fhd gâfë‹ r£l éÂfŸ, 

2009 
 

t. 
v© 

gjéæ‹ bga® 
 

ãakd Kiw 
 

ã®z 
æ¡f¥  
gL« 
jFÂfŸ 

CÂa é»j« 
k‰W« ã®za 
ehŸ 

F¿¥ò 
 

1. 
 

mYtyf mYtyf mYtyf mYtyf 
cjéahs®cjéahs®cjéahs®cjéahs®    
 
bkh¤j¥ 
gâæl§fŸ 
456 
 
bkh¤jKŸs 456 
gâæl§fëš  
24 gâæl§fŸ 
jngjh®fshfÎ«,  
1 gâæl« 
#nkjhuhfÎ« 
gjé¥ bgaçl¥gl 
nt©L« 
 

1. gâ¡ fhy¤Âš 
fhyŠbr‹wt®f
ë‹ thçR 
jhu®fis  
ãakd« brŒjš 
 
2.  gâaik¥Ãš 
cŸs bjhêyhs® 
tifæèUªJ 
gjé tifkh‰w« 
_y« ãakd« 
 
3. neuoahf 
ãakd« brŒjš 

8« 
tF¥ò 
nj®¢Á 
 

eilKiwæš 
cŸsJ 
%.2550-55-
2660-60-3200 
 
ÂU¤j¥g£lJ 
%.4800-10000 + 
ãiy CÂa« 
%.1300 
 
ã®za ehŸ 
x›nth® 
M©L« #]iy 
Kjš ehŸ 

3« fy¤Âš  
Ïd« 1 k‰W« 2š 
ãakd« brŒa¥gl 
vtU« Ïšyhj 
ãfœÎfëš k£Lnk 
neuo  ãakd§fŸ  
brŒa¥gl nt©L«. 

 
2 

    
bjhêyhëfŸbjhêyhëfŸbjhêyhëfŸbjhêyhëfŸ    
    
    

 
1.  gâ¡fhy¤Âš 
fhyŠbr‹wt®f
ë‹ thçR 
jhu®fis  
ãakd« brŒjš 
  
2.  neuoahf 
ãakd« brŒjš 

 
jäêš 
vGj¥ 
go¡f 
bjçªÂ
U¡f 
nt©L
« 

 
eilKiwæš 
cŸsJ 
%.2550-55-
2660-60-3200 
 
ÂU¤j¥g£lJ 
%.4800-10000 + 
ãiy CÂa« 
%.1300 
 
ã®za ehŸ 
x›nth® 
M©L«  
m¡nlhg®  
Kjš  ehŸ 

 
1.  Ïd« 1š ãakd« 
brŒa¥gl vtU« 
Ïšyhj ãfœÎfëš 
k£Lnk neuo 
ãakd§fŸ brŒa¥gl 
nt©L« 
 
2.  bjhêyhë gjé 
bghJthd tifæš 
tU»wJ nkY« 
bjhêyhëfŸ gšntW  
gâfis brŒa 
ãaä¡f¥g£LŸsh®fŸ. 
mt®fŸ 
ãaä¡f¥g£LŸs 
gâfS¡F V‰wthW 
mt®fŸ 
miH¡f¥gL»wh®fŸ. 
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és¡f«: 
1.  rhiy¥gâfis 
brŒa ãaä¡f¥ 
g£LŸs bjhêyhëfŸ 
rhiy¤ bjhêyhëfŸ 
v‹W miH¡f¥ 
gL»‹wd®. 
 
2.  kiHÚ® tofhš 
Jiwæš ãaä¡f¥g£l 
bjhêyhëfŸ 
ö®thU« 
bjhêyhëfŸ v‹W 
miH¡f¥gL»‹wd®. 
 
3.  Rfhjhu¤ 
Jiwæ‹ knyçah 
Ãçéš ãaä¡f¥g£l 
bjhêyhëfŸ knyçah 
bjhêyhëfŸ v‹W 
miH¡f¥gL»‹wd®.  
 
4.  ä‹Jiwæš 
ãaä¡f¥g£l  
bjhêyhëfŸ 
ä‹Jiw 
bjhêyhëfŸ v‹W 
miH¡f¥gL»‹wd®. 
 
5.  J¥òuÎ Jiwæš 
ãaä¡f¥g£l 
bjhêyhëfŸ J¥òuÎ 
gâahs®fŸ v‹W 
miH¡f¥gL»‹wd®.  
 
6.  thfd ãiya§fëš 
ãaä¡f¥g£LŸs 
bjhêyhëfŸ 
Jy¡Fe®fŸ v‹W 
miH¡f¥gL»‹wd®.  
 
7.  jghš gâfis 
brŒa gâ¡f¥g£LŸs 
bjhêyhëfŸ jghš 
y°f®fŸ v‹W 
miH¡f¥gL»‹wd®.  
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8.  t©zh‹ 
Jiwfëš gâah‰W« 
bjhêyhëfŸ J¥òuÎ 
gâahs®fŸ v‹W 
miH¡f¥ gL»‹wd®. 
 
9. ó§fh¡fëš 
gâòçÍ« 
bjhêyhs®fŸ ó§fh 
bjhêyhëfŸ v‹W 
miH¡f¥gLt®. 
 
10. khefuh£Á 
kU¤Jtkid fëš 
gâòçÍ« 
bjhêyhs®fŸ 
kU¤Jtkid 
bjhêyhëfŸ v‹W 
miH¡f¥gLt®.   
 
nk‰F¿¥Ã£l tif¤ 
bjhêyhëfŸ 
midtU« všyh 
éj¤ÂY« 
rkkhdt®fŸ; 
JiwfS¡»ilna 
gâkh‰w« brŒa¥gl 
nt©oat®fŸ 
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Part-I 

 

Draft Bye-laws 

 

Chennai Corporation Class-IV Services Bye-laws 2009 

 

 

1. Short title: 

(a) The Bye-laws shall be called the Chennai Corporation, Class-IV 

services Bye-laws 2009.  

2. Definitions: 

In these bye-laws unless there is anything repugnant in the subject or 

context - 

(I) Act means the Chennai City Municipal Corporation Act, 1919. 

(II) Appointed to a service  -- A person is said to be "appointed to a 

service" when in accordance with these bye-laws or in accordance with 

the bye-laws applicable at the time as the case may be, he discharge for 

the first time the duties of a post borne on the cadre of such service or 

commences the probation, instruction or training, if any, prescribed for 

members thereof. 

3. Approved candidates: 

A person is said to be an "Approved candidate" for a Corporation service 

if his name appears in the authoritative list of candidates selected for 

appointment to any service or category. 

Please purchase 'e-PDF Converter and Creator' on http://www.e-pdfconverter.com to remove this message.

http://www.e-pdfconverter.com


 12 

4. Approved Probationer: 

Approved probationer in a service, or category means a member of that 

service or category who has satisfactorily completed his probation and 

awaits appointment as a full member of such service or category. 

 

 

5. Backward classes: 

"Backward Classes" means, the communities mentioned in Schedule-I to 

this part; and such other communities included from time to time in 

Schedule-I of Part-I of the General Rules for the Tamil Nadu State and 

Sub-ordinate Services. 

6. Class IV Service: 

"Class-IV Service" shall include all persons holding posts in a service 

other than Class-IA, IB, II and III in the Corporation establishment. 

7.  "Commissioner" means, Commissioner, Corporation of Chennai 

8. "Council" means, the Council of the Corporation of Chennai 

9. Discharge of a member of service -- "Discharge of a member of a 

service" means dispensing with his service for want of a vacancy. 

10. Duty:  A person is said to be 'On duty as a member of service. 
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(a) When he is performing the duties of a post borne on the cadre of such 

service or is undergoing the probation, instruction or training, if any, 

prescribed for such service, 

(b) When he is on joining time; or 

(c) When he is absent from duty during vacation or on authorised 

holidays or on casual leave taken in accordance with the instruction 

regulating such leave issued by the authority competent, having been on 

duty immediately before and immediately after such absence." 

11. Full member: 

"Full member" of a service means, a member of that service, who has 

been appointed substantively to a permanent post borne on the cadre 

thereof. 

12. Member of a service: 

"Member of service" means, a person, who has been appointed to that 

service and who has not retired or resigned, been removed or dismissed, 

or been discharged otherwise than for want of a vacancy.  He may be a 

probationer, an approved probationer or a full member of that service. 

13. Probationer: 

"Probationer" in a service means, a member of that service, who has not 

completed his probation. 
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14. Promotion: 

"Promotion" means, the appointment of a member of any category of a 

service to a higher category of such service. 

15. Recruited direct: 

A person is said to be recruited direct when he is not already a member of 

the Chennai Corporation Service, to which the direct recruitment is made. 

16. Reversion: 

"Revision" shall mean the reversion of a member of a category of a 

service to a lower category of any service in the Corporation, for reasons 

mentioned in the order of reversion issued. 

17. Scheduled castes: 

"Scheduled Castes" mean, the communities mentioned in Part-I of 

Schedule-II to this part and such other communities included from time 

to time in Part-A of Schedule-II of Part-I of the General Rules for the 

Tamil Nadu State and Sub-ordinate Services. 

Explanation: No person, who possess a religion different from Hinduism 

shall be deemed to be a member of a Scheduled Caste. 

18  Scheduled tribes: 

"Scheduled Tribes" mean, the communities mentioned in Part-B of 

Schedule-II to this Part and such other Communities included from time 

Please purchase 'e-PDF Converter and Creator' on http://www.e-pdfconverter.com to remove this message.

http://www.e-pdfconverter.com


 15 

to time in Part-B of Schedule-II of Part-I of the General Rules for the 

Tamil Nadu State and Sub-ordinate Services. 

19 Service: 

"Service" shall mean, any one of the Chennai Corporation Services 

included in the Bye-laws framed under Section 86(i)(ii) of the M.C.M.C. 

Act. 

20  special Bye-laws: 

"Special Bye-laws" shall mean, the Bye-laws in Part-IV applicable to 

each service. 

21.Transfer:  

"Transfer" shall mean, the posting of a person holding one post to another 

identical post under the Chennai Corporation. 
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Part-II 

 

General Rules 

 

Chennai Corporation Class-IV Services Bye-laws 2009 

 

1. Constitution:  

The service shall consist of the following classes and categories of the 

Government servants. 

Sl. No.     Posts 

 1     Office Assistant 

 2     Thozhilalies 

 

2. Appointing Authority: 

Appointments to all posts in Class IV shall be made by the Appointment 

Committee. 

3. Reservation of Appointments: 

The rules of reservation of appointments (General Rule 22) shall apply to 

appointments by direct recruitment to any of the posts. 

4. Selection of direct recruits: 

Selection of Candidates to any of the categories by direct recruitment 

shall be made in the manner indicated below: 

The Appointing Authority shall call for a panel of names from the 

Employment exchange concerned, informing that office of the 

anticipated vacancies of the posts and the qualifications prescribed for 
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such posts.  A selection shall be made only from out of the candidates 

included in the panel sent by the employment exchange concerned.  If the 

appointing authority finds that none of the candidates in the panel sent by 

the employment exchange is suitable for appointment, he shall send the 

requisition to the employment exchange for forwarding a second list or 

necessary further lists of candidates and make his selection from out of 

such list or lists.  Appointment of persons not nominated by the 

employment exchange concerned may be made only when the 

employment exchange concerned in unable to sponsor qualified 

candidates and in such cases of appointment both the employment 

exchange concerned and the immediate superior officer of the appointing 

authority should be informed of the appointment and the circumstances in 

which such appointments had to be made.  In respect of reserved 

vacancies for Ex-servicemen, such vacancies shall be notified to the 

Director/Dy.Director/Asst.Director of Ex-Servicemen's Welfare, who are 

the competent sponsoring authorities. Such vacancies shall also be 

notified simultaneously to the local employment exchange. 

Provided further that this sub-rule shall not apply in the case of 

appointment of the wife/husband/son/unmarried daughter of Govt. 

Servant, who dies in harness leaving his family in indigent circumstances 
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and who is retired from service on medical invalidation under Article 441 

read with Article 452 and 454 of the Civil Service Regulations. 

5. Qualification 

I) Age: Candidates for appointment by direct recruitment to any of the 

posts must not have completed 30 years of age on the date of 

appointment. 

Expn:  For the purpose of the sub-rule, the age limit, in the case of 

candidate appointed through employment exchange, be reckoned from 

the date of sponsoring of the candidate by the employment exchange for 

appointment to the post. 

Provided that a candidate belonging to the scheduled caste or the 

scheduled tribe shall be eligible for appointment to the above classes if he 

has not completed 35 years of age on the date of appointment. 

Provided further that the age limit aforesaid shall not apply to the 

appointment of ex-servicemen to any category. 

II. Educational qualification:  No person shall be eligible for appointment 

by direct recruitment to category-I of the service unless he has passed the 

VIII Standard of a recognised school (i.e.) a school maintained by or 

opened with the sanction of the Government of Tamil Nadu or to which 

recognition has been accorded by the Director of School Education under 
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the Educational Rules of the State.  No person shall be eligible for 

appointment by direct recruitment to Category-2 of the service unless he 

possesses the ability to read and write the Tamil language. 

(a) candidates for appointment by direct recruitment to any of the 

categories must be able to read and write in Tamil 

(2) Notwithstanding the provision in clause (a) ex-servicemen shall be 

eligible for appointment to the service, if they are able to read and write 

in Tamil. 

6. Probation 

(a) Every person appointed to the service except by transfer shall be in 

probation as prescribed in sub-rule(b) below in the category to which he 

is appointed, such a person when appointed to other categories of the 

service shall not be required to undergo a period of probation. 

(b) The period of probation in the case of a person appointed by direct 

recruitment or by recruitment by transfer shall be total period of one year 

on duty within a continuous period of three years. 

7. Service in a class or category in different departments or offices: 

Service rendered in a category of the service shall count for probation in 

the said category irrespective of the department or office or of the scales 

of rates of pay applicable. 
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8. Postings and Transfers: 

(a) All transfers and postings shall be made by the appointing authority. 

Provided that the powers conferred on the appointing authority by this 

sub-rule may be exercised also by any authority to whom the appointing 

authority is administratively sub-ordinate. 

(b) All transfers and postings from the jurisdiction of the appointing 

authority to that of other shall be made by the authority to which such 

appointing authorities are administratively sub-ordinate. 

(c) The category of Thozhilalies are inter-transferable. 

9. . Conveyance Allowance:- There shall be paid to the holders of the 

posts in this service for which conveyance  allowance is sanctioned  

conveyance allowance from the Municipal Fund at such rates and 

subject to such conditions as may be determined by the State 

Government. 

10. Savings: Nothing contained in this bye-law shall adversely affect any 

person holding any of the posts referred to in the bye-law on the date of 

coming into force of this bye-law. 
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CHENNAI CORPORATION CHENNAI CORPORATION CHENNAI CORPORATION CHENNAI CORPORATION CLASS IV SERVICESCLASS IV SERVICESCLASS IV SERVICESCLASS IV SERVICES        

BYEBYEBYEBYE----LAWS,2009LAWS,2009LAWS,2009LAWS,2009    

Cate
gory 
No. 

Name of the 
post 

Method of 
Recruitment 

Qualification 
prescribed 

Scale of 
pay & 
Crucial 
Date 

Remarks 

(1) (2) (3) (4) (5) (6) 

1 OFFICE 
ASSISTANT 
 
(Total      no. 
of O.A. posts 
– 456.  Out of 
456 O.A. 
posts, 24 No. 
of posts may 
be designated 
as Duffadars 
and 1 post as 
Jamadar. 

1. By recruitment    
from the Legal 
Heirs of the 
Corporation 

     employees who 
died in      
Harness. 

 
2.  Appointment by 

transfer from 
     labour categories 

brought under     
establishment. 

 
3. By Direct 

Recruitment. 
 

 
Must have 
passed 8th 
Standard. 

Existing:    
2550-55-
2660-60-
3200 
 
 
Revised:    
4800-
10000 + 
Grade 
Pay 
Rs.1300 
 
Crutial 
Date 1st 
July of 
Every 
Year 
 
 

Direct 
recruitment 
should be 
resorted to if no 
candidates in (1) 
(2) above are 
available. 

2 THOZHI 
-LALIES 

1.  By recruitment 
from the Legal 

     Heirs of the 
Corporation 

     employees who 
died in Harness. 

 
2.  By Direct 

Recruitment. 

Should know 
to read and 
write in Taml 
 

Existing:    
 
2550-55-
2660-60-
3200 
 
 
Revised:    
4800-
10000 + 
Grade 
Pay 
Rs.1300 
Crutial 

1.  Direct 
Recruitment 
should be 
resorted to if no 
candidates in (1) 
above are   
available. 
 
2.  The post of 
“Thozhilali”  is a 
common 
category where 
they are posted 
to attend various 
works, they are 
assigned with 
the 
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Cate
gory 
No. 

Name of the 
post 

Method of 
Recruitment 

Qualification 
prescribed 

Scale of 
pay & 
Crucial 
Date 

Remarks 

(1) (2) (3) (4) (5) (6) 

Date 1st 
October 
of Every 
Year 
 

nomenclature 
according to the 
nature of work in 
which they are 
posted.   
 
Explanation: 
 
1. Thozhilalie
s posted to 
attend Road 
works are called 
Road 
Thozhilalies 
 
2. Thozhilalie
s posted in 
Storm Water 
Drain Dept. are 
called Desilting 
Thozhilalies. 
 
 
3. Thozhilalie
s posted in 
Malaria Section 
of Health 
Department are 
called Malaria 
Thozhilalies. 
 
4. Thozhilalie
s posted in 
Electrical 
Department are 
called  Electrical 
Thozhilalies. 
 
5. Thozhilalie
s posted in 
Conservancy 
Department are 
called  
Conservancy 
Thozhilalies. 
 
 
6. Thozhilalie
s posted in Lorry 
Depots are 
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Cate
gory 
No. 

Name of the 
post 

Method of 
Recruitment 

Qualification 
prescribed 

Scale of 
pay & 
Crucial 
Date 

Remarks 

(1) (2) (3) (4) (5) (6) 

called Cleaners. 
 
7. Thozhilalie
s entrusted with 
the      tapal 
work are called 
Tapal Lascars. 
 
8. Thozhilalie
s working in 
Dobigana are 
called Dobigana 
Sanitary 
Workers. 
 
 
9.  
Thozhilalies 
posted in 
Gardens are 
called  
       Garden       
Workers.(Park) 
 
10. Thozhilalie
s posted in 
Hospital are 
called Hospital 
Thozilalies. 
 
All the above 
types of 
Thozhilalies are 
equal in all 
respects and 
they are 
intertransferable
. 
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